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Code of professional ethics for JINR employees
In accordance with the Charter of JINR, in fulfilling the high and responsible mission of this international intergovernmental scientific research organization which unites the efforts of scientists and specialists of the Member States in promoting fundamental research and expanding the practical use of the achievements of modern science, recognizing the personal responsibility of everyone working in the multinational team of JINR for compliance with the status of this international organization, the employees of JINR shall be guided by the following provisions and principles:

–– observing equality, mutual respect and creative cooperation of all members of the staff, based on the principles of the unity of the scientific community which consists of representatives of many states with different traditions and national cultures, preventing discrimination in all its forms and on any grounds; 

–– observing the interests of JINR, maintaining and protecting its reputation, taking careful attitude to the international property of this Institute, making efficient use of JINR’s material and financial resources;

–– participating in the dissemination of information about achievements in natural sciences and their role in the development of modern society, countering pseudoscientific views and theories;

–– preserving JINR’s traditions, ensuring the continuity of generations, maintaining respect for the experience of JINR’s veterans, ensuring the transfer of knowledge and traditions to young employees, promoting their professional and career-related development;
–– promoting the development of a professional environment with businesslike working relationships and an atmosphere of creative cooperation and mutual respect;

–– making decisions in the best interests of JINR and in line with the challenges faced by it;

–– maintaining the confidentiality of information, documents or data, protecting JINR’s intellectual property;

–– observing correctness in any public speaking in so far as they relate to personal statements or comments that could be viewed as an official opinion of JINR;

–– complying with the principles of responsible use of official powers and personal authority, including, in particular, refraining from financial, administrative and any other self-promotion as well as from using an official position to obtain private gains or services, or any other preferences;

–– creating and observing conditions that prevent a conflict of interest when employees perform their official duties; 

–– excluding the possibility for an employee to extract material or other benefits for himself/herself, relatives or friends to the detriment of JINR’s general interests, including as a result of unauthorized business or other commercial activities during working hours, at the workplace.
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